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The district agrees that it will abide by the requirements of the 

Department's regulations implementing Title IX of the Education Amendments of 

1972 (Title IX), at 34 C.F.R. §106.8 & 106.9, and Title VI of the Civil 

Rights Act of 1964, at 34 C.F.R. §100.3. 

The Board declares it to be the policy of this district to provide an equal 

opportunity for all students to achieve their maximum potential through the 

programs offered in the schools regardless of race, color, age, creed, 

religion, gender, sexual orientation, ancestry, national origin or 

handicap/disability. 

The district shall provide to all students, without discrimination, course 

offerings, counseling, assistance, employment, athletics and extracurricular 

activities. The district shall make reasonable accommodations for identified 

physical and mental impairments that constitute disabilities, consistent with 

the requirements of federal and state laws and regulations. 

The Board encourages students and third parties who have been subject to 

discrimination to promptly report such incidents to designated employees. 

The Board directs that complaints of discrimination shall be investigated 

promptly, and corrective action be taken when allegations are substantiated. 

Confidentiality of all parties shall be maintained, consistent with the 

district's legal and investigative obligations. 

No reprisals nor retaliation shall occur as a result of good faith charges of 

discrimination. If an individual believes that he/she has been retaliated 

against, he/she is to contact the district's Compliance Officer. 

In order to maintain a program of nondiscrimination practices that is in 

compliance with applicable laws and regulations, the Board designates the 

Assistant Superintendent of Personnel as the district's Compliance Officer. 

The Compliance Officer shall publish and disseminate this policy and 

complaint procedure at least annually to all students, parents, employees and 

the public. Nondiscrimination statements shall include the position, office 

address and telephone number of the Compliance Officer. 

The Compliance Officer is responsible to monitor the implementation of 

nondiscrimination procedures in the following areas: 

l. Curriculum and materials - Review of curricular guides, textbooks and

supplemental materials for discriminatory bias.
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